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Robert L. Harris, B. Comm., MBA, CHRP, is President of Robert Harris 
Resources Inc. (RHR). Robert specializes in helping organizations 
overcome barriers impeding individual and corporate success. In 
particular, he explores interpersonal dynamics at play in all business 
settings; for example, communication effectiveness, relationship skills, 
motivating others, overcoming resistance to change, and resolving 
conflicts. Robert teaches individuals how to become more effective in 
relating to others in achieving important goals. 

Robert’s client base is equally divided between the public and private 
sectors. Throughout Canada, he is active both in speaking and training 
with municipalities, provincial governments, associations, and in such 
industries as financial services, media and entertainment, 
manufacturing, oil and gas, high technology, pharmaceutical, consulting 
services, and healthcare. 

Robert has published numerous articles in the business press and is the 
co-author of three books: “Global Impact – Award Winning Performance 
Programs from Around the World”, “Navigating Your Career – a 
Roadmap to Individual and Career Success”, and his newest, "Change 
Leadership: Inform, Involve, Ignite!" 

Robert has a distinctive ability to integrate workplace challenges into his 
presentations, which providing audiences with practical solutions that 
can be applied in their work and personal lives. Robert quickly connects 
with audiences of all sizes in presenting simple yet innovative strategies 
for improving workplace effectiveness. 

Robert’s areas of expertise encompass change leadership and 
communications, conflict management, negotiating and influencing 
skills, enhancing personal and team effectiveness, HR & Leadership best 
practices, and career management strategies. He is pleased to provide 
client testimonials on any of these topics. 

Robert’s corporate experience includes management roles in the high 
technology, healthcare and beverage industries. He started his career in 
the public sector and prior to forming his own company in 1999, was a 
partner in a Canada-wide consulting firm. 


